CVS Exposure Control Safety Plan
*Update November 2021
All employees are required to be fully vaccinated (2 shots) for COVID19 by January 13, 2022
as per PHO guidelines.
*Update June 15, 2021
1. All staff may work at 2 locations.
2. If we are unable to fill a sick call, the person served may be paired up so that their CI day
does not get cancelled.
3. There may be a few more people in the offices, increased capacity.
*Update, May 25
Newest PHO orders do not affect our Plan
*Update, April 8, 2021
New mask protocol:
KN95 masks required at all times.
*Update, February 8, 2021
New Mask Protocol:
One 3 layer medical grade disposable mask at all times (including outside in the community)
OR
Two non-medical disposable masks
OR
Reusable fabric mask doubled with a disposable mask.
*Update, December 3, 2020
CVS/ Worksafe Covid Safety Plan
*Update, November 22, 2020
Employee Health Checks required before beginning shifts and must be documented
Health Check Poster
Masks Required Poster
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*Update October 20, 2020
Suspected Covid infection Procedure: Supported Individuals
*Update May 1, 2020
All staff doing direct support are required to wear non-medical or cloth masks throughout their
shift. Staff are also expected to physically distance at least 2 meters from others (where possible)
when on shift.
*Update May 4, 2020
Driving:
It is recommended that staff do not drive supported individuals. We do however recognize that
this may be difficult depending on the circumstances. If staff are driving an individual, it should
be only one unless permission is given from the Coordinator. The person should sit as far away
as possible from the driver. All areas of the vehicle that are touched should be sanitized before
and after the trip. Both driver and passenger should be wearing non-medical or cloth masks
(may not be possible for passenger).
Assess and prioritize the need for workers to provide transportation services to residents. Drive
residents only when all other means of transport have been ruled out and the service is deemed
necessary.
Consider using larger vehicles, such as vans or shuttles, where possible.
Use a seating configuration that maximizes distance between people, such as eliminating the use
of the front passenger seat. Where vans or shuttles are used, position residents in alternating
seats and rows.
Avoid using the recirculated air option for the car’s ventilation; use the car’s vents to bring in
fresh outside air and/or lower the vehicle windows.
Ask residents to practice good respiratory etiquette; ensure tissues are available and disposed of
in a sealable plastic bag.
Provide alcohol-based hand sanitizers in all vehicles and require hand hygiene when entering
and exiting the vehicle.
Establish a cleaning protocol for vehicles. Clean and disinfect frequently touched surfaces
between different residents. Carry out general cleaning at the beginning and end of each shift.
*Update July 14, 2020
Eye/Facial Protection Cleaning and Disinfection Instructions PDF added to references and PPE
removal section. Also shared with all staff on email July 14.
CVS is committed to providing a safe and healthy workplace for all persons served,
employees, families and other stakeholders. A combination of measures will be used to minimize
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exposure to COVID-19 in the workplace, including the most effective control technologies
available. Our work procedures address specific procedures and practices in all CVS services:
Residential, Respite, Foster Care, Shared Living and Community Inclusion.
If any staff caregiver or supported individual has symptoms, is in contact with an infected
person or is infected themselves; 811 and/ or Fraser Health will be contacted for guidance
immediately and the person in question should self-isolate until more direction is given
from 811 or Fraser Health.
All Managers will ensure that person’s supported in their programs and service providers
are educated on proper precautions including social distancing, proper handwashing and
hygiene. Managers will also ensure that all non essential appointments and gatherings are
cancelled until notice from the Manager.

Residential Services
All employees must follow the procedures outlined in this plan to prevent or reduce exposure to
COVID-19. We will continue to work closely with providers to ensure that the necessary
supports are in place. CVS considers staffed residential homes to be essential services and will
prioritize these to maintain service delivery and staffing during a COVID-19 outbreak.
Leadership (Program Coordinators, Manager and Directors) will determine the staffing levels
necessary to ensure the safety of the persons served under emergency conditions, in conjunction
with the Executive Director. The appropriate Manager will ensure that homes have basic food
and personal products and supplies on hand to last for up to two weeks, if necessary.
In Specialized Resources, the Manager of Children’s Specialized Resources and Program
Coordinators will ensure there is a plan for continued support when the child/ youth is not in
school. If necessary, excluded management may be required to provide front line support and/or
purchasing of supplies necessary for the residential homes to continue operation, such as
groceries and medications.
Staff will perform a daily health check for residents by asking individuals for “yes/no” verbal
confirmation, at minimum, that they do not have symptoms of common cold, influenza,
COVID-19, or other respiratory illness. Support clients to use the BC COVID-19
Self-Assessment Tool or contact 8-1-1 if they are unsure. Where the answer to any of these
questions is yes, contact local public health for guidance.
If client cannot effectively be screened (for example, due to cognitive or behavioral
considerations), staff should use a Point-of-Care Risk Assessment to determine their level of risk
and PPE required to provide safe care.
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Hand-washing stations or alcohol-based hand sanitizer are provided at entry points and in
common areas. Depending on the setting, ensure alcohol-based hand sanitizers are secured and
out of the reach of children.
Ensure workers, residents, and visitors carry out hand hygiene upon entering the residence.
Promote and support additional hand hygiene corresponding to the nature of the services and
interactions, such as:
● Before and after preparing, handling, serving, or eating food.
● After personal body functions (e.g., using the toilet, sneezing, coughing).
● Before and after changing diapers/adult briefs or assisting a resident to use the toilet.
● After handling used food service items, disposing of garbage, and handling dirty laundry.
● Before and after using a mask or personal protective equipment.
● Whenever hands look dirty.
Ensure hand hygiene supplies are available at all times (i.e., soap, clean towels, paper towels,
alcohol-based hand sanitizer).

Working with residents suspected or confirmed to have COVID-19 (Updated July 17, 2020)
● Residents that have been identified by public health as a close contact with a confirmed
case of COVID-19, or that have symptoms of COVID-19, must self-isolate. Follow
directions from public health and the resident’s health care provider. Information around
providing accommodation to individuals in self-isolation may be found in the provincial
health officer's Guidance to the Hotel Sector.
● Isolation
If an individual has developed COVID-19 symptoms, staff will use the BC CDC Self
Assessment Tool, https://bc.thrive.health. If self isolation is recommended, individuals in
care will use their bedrooms as self isolation rooms. Staff will follow the guidelines listed
in the CVS Emergency Preparedness Plan and Exposure Control Plan. If the individual’s
COVID-19 symptoms worsen, we will seek immediate medical attention. In addition,
staff will contact the contracted social worker, and contact Provincial Centralized
Screening at 1-800-663-9122.
● Residents should be restricted to their isolation space, including during meals. Provide
virtual communications methods for residents to be able to connect with family and
persons of significance outside of the location.
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● Keep residents with symptoms together, ideally in separate rooms and/or in a dedicated
common area, and separate from residents who are not symptomatic.
● Determine tasks that workers will be required to complete to support the resident and
establish safety protocols and controls.
● Support the resident to cover their coughs and sneezes:
● Where mask use can be tolerated by the individual, provide the resident with disposable
masks. If disposable masks are not available, use cloth masks and ensure they are
laundered daily.
● Residents that are provided a mask must be guided on how to properly put on and take
off the mask.
● Where mask cannot be tolerated by residents, support them to cough or sneeze into their
elbow and then immediately perform hand hygiene.
● Designate a separate bathroom for the unwell resident. If a private bathroom is not
available, consider developing a schedule for use, with the unwell person going last,
followed by a thorough cleaning of the bathroom or clean high touch surfaces after use
by an unwell resident.
● Deliver meals outside of the room on a tray where appropriate, and ask the resident to
place the tray and used dishes/utensils outside the room when done. Follow strict hand
hygiene protocols.
● Avoid moving equipment or other items between areas with well and unwell residents.
Ensure cleaning and disinfection occurs prior to moving any items.
● When laundering an ill resident’s items:
● Place laundry in a laundry basket with a plastic liner.
● Don’t shake dirty items.
● Wear gloves and a mask when handling dirty items. Use a gown or protective covering to
prevent linens from coming in contact with clothing.
● Wash with regular laundry soap and hot water (60-90°C).
● Clean your hands with soap and water immediately after completing the task.
● When handling waste from an ill resident:
● Line the ill resident’s wastebasket with a plastic bag. Contaminated waste should be
placed in a plastic bag (double bagged) prior to disposing of it in a regular bin.
● Clean your hands with soap and water after emptying the wastebasket.
● Follow strict hand hygiene, and PPE donning and doffing protocols.

Employee
In the situation of limited availability of employees, we will make adaptations to our CYS
staffing model, to ensure we maintain adequate coverage. Adapted staffing models will be
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presented to contractors prior to the changes. In addition, employees will follow the protocols
listed in the CVS Exposure Control Plan.
Virtual Communication
Staff meetings will be held bi-weekly via Zoom. Individuals in care will be able to use
technology to interact with peers, families and community connections.
Emergency Supplies
CVS will follow the guidelines listed in the CVS Emergency Preparedness and Response Plan
2020.
Foster Care
Foster Care Providers are required to incorporate this plan into their services, including all
procedures listed herein. The Children’s Services Manager will continue to work closely with
Providers to ensure the necessary supports are in place, for both providers themselves and the
person(s) they serve. The Manager of Children’s Services will work closely with the Foster
Providers to ensure that children receive adequate support and will provide guidance and
direction where necessary in circumstances where alternate/adapted accommodation may be
necessary.
When alternate/adapted accommodation is necessary, plans will be developed by the Foster Care
Provider and Children’s Services Manager in conjunction with the Director of Operations.
If a member of the household presents Covid19 symptoms, they are to contact the Children’s
Services Manager immediately. The family member should be put into isolation immediately and
all efforts to separate contact from the child should be undertaken. The Children’s Services
Manager will decide whether alternative supports need to be arranged. In critical and/or unique
circumstances, CVS may need to: Provide specific direction to Foster Care Providers; or
Assume the care of the person(s) served. Courses of action will be decided on in collaboration
with the Foster Care Provider, family (where available), MCFD and Director of Operations.
The Manager of Children’s Services and Foster Care Provider will ensure that homes have basic
food and personal products and supplies on hand to last for up to two weeks,and medication to
last a month.
The Manager of Children’s Services and Foster Care Providers will ensure there is a plan for
continued support when the child/ youth is not in school. The Manager of Children’s Services
will ensure that Foster Care Providers are aware of the requirement to contact Provincial
Centralized Screening at 1-800-663-9122, identify themselves to the admin staff who initially
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answers the call that they are caring for a child/youth in care and need to speak to a SW about a
COVID-19 issue.
Respite Care
Respite Care will continue on an as needed basis during a pandemic. Any caregiver providing
Respite Care will abide by all guidelines contained herein while performing Respite Services.
If any family or child receiving respite services shows any signs or symptoms, respite care will
be suspended on the guidance of the Children’s Services Manager.

Shared Living Services
Shared Living Providers are required to incorporate this plan into their services, including all
procedures listed herein. The Shared Living Manager will continue to work closely with
Providers to ensure the necessary supports are in place, for both providers themselves and the
person(s) they serve.
In critical and/or unique shared living circumstances, CVS may need to:
● Provide specific direction to Home Share Providers; or assume the care of the person(s)
served.
● Courses of action related to the two circumstances above will be decided in collaboration
with the Shared Living Provider, person(s) served, family (where available), the Shared
Living Manager and Director of Operations.
● The Shared Living Manager will work closely with the Shared Living Providers to ensure
that persons served receive adequate support and will provide guidance and direction
where necessary in circumstances where alternate/adapted accommodation may be
necessary.
● The Shared Living Manager and Shared Living Provider will ensure that homes have
basic food and personal products and supplies on hand to last for up to two weeks, if
necessary.
● When alternate/adapted accommodation is necessary, plans will be developed by the
Shared Living Provider and Shared Living Manager in conjunction with the Director of
Operations.
● Each care provider will be asked to submit a Care Provider Covid Crisis plan, which will
outline the support of the individual should the care provider or the individual test
positive for Covid -19, or be required to isolate due to exposure or signs of symptoms.
● Positive covid test results for individuals and care providers will be tracked in the SL
Positive Covid Tracking Sheet. It is the responsibility of the Shared Living Care Provider
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to communicate that a positive test result has been received, or that an exposure has
occurred within the home.
Community Inclusion
All employees must follow the procedures outlined in this plan to prevent or reduce exposure to
COVID-19. We will continue to work closely with families/ caregivers to ensure that the
necessary supports are in place. We have conversations with each of the people we serve and
their families to ensure that required needs are met while considering risk, family circumstances,
personal profile and staff availability. CVS considers community Inclusion to be a necessary or
desired service and as such may work with caregivers and families to minimize contact with
others during an outbreak. Leadership (Program Coordinators, Manager and Directors) will
determine the staffing levels necessary to ensure the safety of the persons served under
emergency conditions, in conjunction with the Executive Director. The appropriate Manager will
ensure that locations have basic food and emergency supplies on hand to last for up to three
days, if necessary.

Employee Responsibilities
ALL CVS employees and caregivers will follow control measures including:
● Universal safe work procedures.
● Point-of-care risk assessments; and personal protective equipment procedures.
● Complete the required instruction provided by CVS. (Handwashing guide, consistently
disinfecting surfaces, social distancing, proper use of PPE etc.)
● Check your CVS email at least daily for updates on the COVID-19 situation.
● Stay home if you are feeling unwell for any reason, and/or have symptoms of COVID-19.
(Follow Medical Health Office guidelines for seeking medical attention and contact your
Coordinator/Manager/Director for further direction).
Point of Care Risk Assessments
In the case of a pandemic or outbreak of infectious disease, specific precautions
and procedures will be identified. Prior to any interaction with a potentially contagious
individual, all employees have a responsibility to assess the infection risk posed to themselves
and to other individuals, visitors, and coworkers. This risk assessment is based on professional
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judgement about the clinical situation and up-to-date information on how the specific residence
has designed and implemented various controls, along with the availability and use of Personal
Protective Equipment (PPE).
When should I conduct one?
The Point of Care Risk Assessment (PCRA) is an assessment that must be
performed by every CVS employee before every interaction with a supported
individual who is exhibiting symptoms of infectious disease. This can be
performed at the individual’s home, his or her day program, or prior to providing
transportation for the individual. The PCRA is designed to help CVS employees decide what
level of risk they are exposed to by the tasks done throughout the day as well as what actions or
precautions they should take in order to reduce the risk of exposure to infectious disease.
The Directors, Managers and Program Coordinators are responsible to ensure CVS employees
are trained in how to conduct a PCRA.
STEP 1:
Before every interaction with a supported individual, CVS employees must ask
themselves the following 3 questions:
a. What tasks are you doing with the supported individual? Classify tasks as either direct care or
indirect care. Most hands-on support would be considered direct care. Direct care would increase
the risk of exposure to influenza or any infectious disease to the employee. Transporting an
individual may be classified as direct care also, depending on the level of support required.
Indirect care might be accompanying an individual on a walk (unless direct support is required),
preparing dinner in the residence, setting the table and cleaning up; socializing with the
individual etc.
b. What is the health status of the individual(s)? Is the individual symptom-free and healthy, or
does the individual have symptoms associated with infectious disease?
c. Where are you performing the tasks and are there any other people with
symptoms present? For example, if you are performing the tasks in a more confined space (e.g.
bedroom, bathroom, or personal care room) or in a space with poor ventilation, the risk of
exposure to influenza virus or other infectious disease (if airborne) would be increased.
If you are providing care outside or in a larger, well-ventilated area, the risk of
exposure to the virus would be less. If there are other people present with symptoms of infectious
disease, the risk of exposure would be increased.
STEP 2:
Based on the answers to the above 3 questions, you must determine:
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a. What actions to take and
b. What (if any) Personal Protective Equipment (PPE) you should use. The following is a
suggested list, but remember, each circumstance is different depending on the nature of the virus,
infection or ailment:
● Indirect Care/Healthy person – No PPE is required; all hand hygiene, cough/sneeze
etiquette should be followed, including the use of hand sanitizers as necessary.
● Indirect Care/Supported Individual has symptoms of infectious disease – The PPE
required is a surgical mask for the supported individual (if tolerated); also, a surgical
mask, gown, gloves, and eye protection are needed to be worn by the employee when
providing direct care. The CVS procedure is to separate the person who is ill to the
bedroom.
● Direct Care/Supported Individual has confirmed or probable infectious disease –The PPE
required is a surgical mask for the person who is ill (if tolerated); for the employee, a
surgical mask or N95 Respirator (if fit-tested), gloves, gowns, and eye protection are
required. The CVS procedure is to separate the person who is ill to the bedroom.

Personal Protective Equipment
Employees and caregivers can eliminate or control the prospect of occupational hazards by
knowing about possible hazards and by getting protection through use of personal protective
equipment (PPE). PPE can include the following:
● Gloves
● Gowns/Aprons
● Masks
● Goggles
Under the Occupational Health and Safety Act, [Section 25(1)] requires employers
To: Provide equipment, materials and protective devices, make sure they are used as prescribed
and maintain them in good condition.
Why is PPE Important?
Making the workplace safe includes understanding instructions, procedures, and
training so that you and everyone around you are safe and responsible. Even where controls and
safe systems of work have been applied, some hazards might remain. These include injuries to:
●

the lungs from breathing in contaminated air
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●
●
●
●

the head and feet from falling objects
the eyes from flying particles or splashes of bodily fluids
the skin from contact with infectious diseases
the body from sprains and breaks

PPE is needed in these cases to reduce the risk to you and any individuals that you
may support.
Selection and Use
The first step is to identify and assess the hazards that come with a particular job
or work process.You need to determine:
● who is exposed and to what
● the source of the hazard
● the nature of the hazard (physical, biological or chemical)
● the duration of exposure to the hazard – long term versus short term
● the exposure level of the hazard
Consider why and for how long the PPE is needed, such as a short time due to a temporary
process or in case of temporary breakdown of regular routines. For long term, regular use
to compensate for lack of engineering control or inadequate control during handling of
substances, clean-up of spills.
Also consider:
● the nature and size of the hazard
● the degree of protection the PPE will provide
● how easy the PPE is to use
What kind of PPE is needed?
As before, this will be determined and identified at the time of the pandemic and
will depend on the nature of the virus/outbreak at the time. The following is a list
of commonly used PPE and how to use them.
Disposable Gloves
The use of disposable, waterproof gloves is another effective way to prevent
contact transmission of infectious materials. Gloves should always be the last
piece of PPE that you put on. Follow these steps:
1. Select the appropriate type of gloves for the task in the right size for you.
2. Insert your hands into the gloves, and adjust as necessary.
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3. If you are wearing an isolation gown, tuck the gown cuffs securely under
each glove.
Removing gloves
For gloves to be effective they must be removed safely - CVS employees should
remove gloves: After completing a task that required gloves, before leaving the work area and as
soon as possible if the gloves become damaged or contaminated.
Glove Removal Procedure
1. With both hands gloved, grasp the outside of one glove at the top of your
wrist.
2. Peel off the first glove, peeling away from your body and from wrist to
fingertips, turning the glove inside out.
3. Hold the glove you just removed in your gloved hand.
4. With your ungloved hand, peel off the second glove by inserting your
fingers inside the second.
5. Turn the second glove inside out while tilting it away from your body,
leaving the first glove inside the second.
6. Dispose of the entire bundle promptly into a waterproof garbage bag in the
specified waste receptacle for used PPE. Do not reuse the gloves
7. Wash your hands thoroughly with soap and water as soon as possible after
removing the gloves and before touching any objects or surfaces.
Disposable Gowns
Putting on gowns
Follow these steps:
1. Select the gown that is the right size for you.
2. Make sure the opening of the gown is in the back, and secure the gown at
the neck and waist.
3. If the gown is too small to cover your torso fully, use two gowns. Put on
the first gown with the opening in front and the second gown over the first
one with the opening in the back.
Removing and disposing of gowns
Follow these steps:
1. Pull the gown off inside-out
2. Roll the gown away from your body so the outer surface of the gown is on
the inside of the roll.
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3. Put the disposable gown into a waste receptacle that is specifically
designated for used PPE.
Disposable Masks
Putting on the mask
Follow these steps:
1. Place the mask on your face
2. Make sure the mask fits snuggly and fully covers the mouth and nose
3. Adjust the string ties or elastic bands as needed
4. Clean hands with soap and water or alcohol-based hand sanitizer.
Removing the mask
Follow these steps:
1. The front of the mask is considered contaminated. Do not touch
2. Handle only the ties or elastic bands, starting with the bottom then the top
band or tie.
3. Lift the mask away from the face and discard it into the garbage
4. Clean hands with soap and water or alcohol-based hand sanitizer.
Goggles/ Face Shields
Putting on the goggles
Follow these steps:
1. Place goggles/ face shield on your face
2. Goggles should fit snuggly over and around the eyes or personal
prescription lenses. Face shield band should fit snuggly around your head.
Removing the goggles/ face mask
Follow these steps:
1. Using an ungloved hand, grasp the clean ear/head piece and lift away from
the face
2. Discard in the garbage (if disposable). If reusable – sanitize, label with your
name, store for future use, See Eye/Facial Protection Cleaning and Disinfection Instructions
for sanitizing instructions.
3. Clean hands with soap and water or alcohol-based hand sanitizer.
Hand hygiene is the cornerstone of preventing infection transmission. You should
perform hand hygiene immediately after removing PPE. If your hands become
visibly contaminated during PPE removal, wash hands before continuing to
remove PPE. Wash your hands thoroughly with soap and warm water or, if hands
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are not visibly contaminated, use an alcohol-based rub.
Disposing of garbage and other potentially infectious materials (used PPE)
Follow these guidelines for handling and disposing PPE:
● Handle garbage as little as possible.
● Use waterproof garbage bags or other appropriate containers.
● Never reach into garbage or disposal containers with your bare hands.
● Don’t compress garbage bags.
● Don’t overfill garbage bags. Leave enough free space at the top so the bag
● is light and easy to grab.
● Don’t use bare hands to pick up bags or to support them from underneath.
● Use disposable gloves.
● Hold bags by their tops, away from your body. Don’t hold them against
● your body.
As an employee or caregiver: prepare in advance for your personal life in the event of a
COVID-19 outbreak (e.g. childcare, school closures, quarantine of yourself and/or a
member of your family).
Observe and follow all BCCDC and Ministry guidelines. These will be emailed to all personnel
on a regular basis.
Contact your Program Coordinator/Manager/Director if:
● You suspect a person served has symptoms of COVID-19
● You suspect a family member/stakeholder/co-worker has symptoms of COVID-19;
and/or
● You have symptoms of COVID-19
● Symptoms of COVID-19
● Fever
● Dry cough
● Difficulty breathing
● Pneumonia in both lungs
Manager/Director Responsibilities
● Ensure that all employees have reviewed and are following this Exposure/Control Plan.
● Ensure that all employees have reviewed the Emergency Response Plan
● Ensure that an adequate supply of Personal Protective Equipment is available.
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●
●

●
●
●
●
●
●
●

Manage all staff coverage and communicate to the Director of Human Resources
regarding staffing challenges.
Work with the appropriate the Fraser Health Authority to organize the testing and
coordination
of medical treatment for persons served.
Comply with reporting obligations and
Communicate on a regular basis with the Executive Director.
Executive Director Responsibilities
Send memorandums agency wide with COVID-19 updates.
Communicate with all Family/Board of Directors/Community Partners and Stakeholders.
Make decisions regarding essential services and program closures; and
Liaise/meet with stakeholders (funders, Licensing, other agencies)

Critical Staffing Levels
Where reasonable, CVS will endeavor to maintain all current staffing levels during a pandemic
threat; however, reduced staffing levels may occur.

Additional Information
CVS senior management will monitor notices from Vancouver Coastal Health, Fraser Health, BC
Centre for Disease Control (BCDC) and WHO on an ongoing basis and any changes to
procedures will be relayed via CVS EMAIL in a timely manner. CVS Pandemic Response
Committee consists of senior leadership who will meet on a regular basis to provide support and
guidance. At a minimum, weekly communication bulletins will be emailed along with other
pertinent information. It is extremely important to get information from credible health and news
agencies.
Additional questions/concerns about COVID-19 can be answered by calling the following
numbers:
HealthLinkBC at 811
This line is open 24/7
The COVID-19 Information line at 1-888-COVID19
This line is open from 7:30 am to 8 pm 7 days a week.

More info can be found at the following websites:
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http://covid-19.bccdc.ca
http://www.HealthlinkBC.ca
https://www.canada.ca/en/public-health/services/diseases/2019-novel-coronavirusinfection/awareness-resources.html
https://www.fraserhealth.ca/employees/clinical-resources/coronavirus-information/fraserhealth-employee-information#.XnfiC6hKgRk
http://www.bccdc.ca/health-info/diseases-conditions/covid-19/commonquestions?utm_campaign=20200313_GCPE_AM_COVID_2__ADW_BCGOV_EN_BC__TEX
T
https://covid19.thrive.health/ (self assessment tool)

References:
COVID-19 AND GROUP HOME, HOME SHARING
STAFFED RESIDENTIAL SETTINGS
PPE putting on & removal
Surrey Heights Covid Risk Assessment
Hub Office Covid Risk Assessment
Port Moody Main Covid Risk Assessment
Coquitlam House Covid Risk Assessment
Maple Ridge House Covid Risk Assessment
Surrey Adult Covid Risk Assessment
WorksafeBC guide to Covid19 reducing risk
Eye/Facial Protection Cleaning and Disinfection Instructions
FH PPE video
Hand Hygiene Learning Hub module
Point of Care Risk Assessment
Cleaning and Disinfecting Public Settings BCCDC
Caring For Vulnerable Populations During a COVID-19 Public Health Emergency
CVS family/ caregiver precautions
Covid Return to Work Matrix
Recommended Resources:
Fraserhealth.ca
Fraser Health Infection Control Manual- Residential Sites
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